
Equality plan 2025/2026

The Swedish Academy of Realist Art values the diversity of individual talents and creative potential that every 
student and faculty member can bring to the school. We recognize that we have the duty to ensure that everyone 
who enters the school building has a right to be treated in a fair and equitable way. 

1. Purpose and Legal Framework
This Equality Plan aims to ensure that SARA Academy actively promotes equal rights and opportunities and 
prevents discrimination in all aspects of its activities.
The plan is based on the Discrimination Act (2008:567), whose purpose is to combat discrimination and promote 
equal rights regardless of:
•	 Sex
•	 Gender identity or expression
•	 Ethnicity
•	 Religion or other beliefs
•	 Disability
•	 Sexual orientation
•	 Age

The school recognises its responsibility as an education provider to:
•	 Prohibit discrimination in education
•	 Prevent harassment and sexual harassment
•	 Conduct ongoing “active measures”

2. Scope
This plan applies to:
•	 All students (including part-time and short-course participants)
•	 Staff, teachers, and visiting artists

3. Definitions (Summary)
In line with the Act, discrimination includes:
•	 Direct discrimination (less favourable treatment)
•	 Indirect discrimination (neutral rules disadvantaging groups)
•	 Inadequate accessibility (failure to accommodate disabilities)
•	 Harassment and sexual harassment
•	 Instructions to discriminate



4. Areas of Active Measures
Following Chapter 3 of the Act, the school works continuously across five required areas:

4.1 Admissions and Recruitment 
•	 Ensure fair and transparent admissions processes
•	 Use inclusive language in marketing and application materials
•	 Monitor diversity in student intake

4.2 Teaching Environment and Curriculum
•	 Promote inclusive teaching methods and diverse artistic perspectives
•	 Ensure equal participation opportunities in studios and critiques
•	 Avoid bias in course content and representation

4.3 Study Environment
•	 Maintain a safe, respectful, and inclusive physical and social environment
•	 Ensure accessibility of facilities (e.g., studios, tools, digital platforms)
•	 Address power dynamics in critique-based learning

4.4 Assessment and Evaluation
•	 Apply fair and consistent assessment criteria
•	 Ensure feedback is equitable and free from bias
•	 Provide alternative formats when needed

4.5 Work–Life Balance (Adult Learners)
•	 Provide flexibility for students balancing work, caregiving, or health needs
•	 Offer adapted schedules where possible

5. Continuous Active Measures Process
The school follows a four-step cycle:

Step 1: Investigate
•	 Identify risks of discrimination, harassment, or exclusion
•	 Gather input through complaints, meetings and, feedback sessions
Step 2: Analyse
•	 Examine causes of identified risks (e.g., structural, cultural, pedagogical)
•	 Seek an external professional if required
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Step 3: Act
•	 Management will decide the outcome from the investigation analysis
•	 Implement disciplinary measures where necessary: a formal warning, suspension or expulsion, depending on 

the severity of offence
•	 Implement targeted measures (see Section 6)
Step 4: Follow Up
•	 Follow up meeting with the relevant parties
•	 Adjust actions accordingly
•	 Evaluate effectiveness annually

This continuous process is required under the Act

6. Preventive and Promotional Measures
6.1 Anti-Discrimination and Inclusion
•	 Develop inclusive curriculum reflecting diverse artists and perspectives
•	 Provide staff training on equality and unconscious bias
•	 Ensure representation across exhibitions and guest lecturers
•	 Offer external professional consultations for students or faculty when needed

6.2 Accessibility
•	 Adapt facilities and teaching methods for students with disabilities
•	 Provide assistive technologies where feasible

6.3 Prevention of Harassment
•	 Establish clear reporting procedures
•	 Respond promptly to all incidents
•	 Take corrective and preventive actions

Education providers are legally required to have routines to prevent harassment.

7. Guidelines and Reporting Procedures

The school maintains:
•	 Clear guidelines on acceptable behaviour
•	 Confidential reporting channels for students and staff
•	 Procedures for investigation and resolution
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8. Participation and Collaboration

The school ensures cooperation by:
•	 Involving students and staff in equality work
•	 Including equality topics in student forums or councils
•	 Encouraging feedback and dialogue

Collaboration with participants is a legal requirement

9. Responsibilities
•	 School Management: Overall responsibility for compliance and implementation
•	 Teachers: Promote inclusive teaching and report when issues arise
•	 Students: Contribute to a respectful environment
•	 Student Representative: Monitor and support implementation

10. Documentation and Follow-Up

In accordance with legal requirements, the school will:
•	 Record identified risks, actions taken, and outcomes
•	 Review and update this plan every year

Students and faculty will be required to sign this document to demonstrate that they have read and understood the 
Equality plan.

11. Monitoring and Evaluation
•	 Annual review of equality goals and outcomes
•	 Analysis of complaints and incidents
•	 Student and staff surveys

12. Implementation Timeline

Action	 Responsible		  Timeline
Equality training for staff	 Rektor		  Annually
Student and staff survey	 Management		  Each term
Plan, review and update policies	 Management		  Annually
Going through policy with new students	 Management		  Each term
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13. Commitment Statement

SARA Academy is committed to fostering a creative environment where all individuals are respected, valued, and 
able to develop artistically without barriers related to discrimination.
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