
Alcohol and drug policy for 
staff and students at SARA 
Purpose and goals 
SARA’s main goal is to offer all students professional teaching while giving everyone a safe and healthy working 
environment. Our alcohol and drug policies aim is to avoid ill health, incidents, accidents and to safeguard a good 
working environment and study time. The school is a workplace with the same requirements and obligations 
as other workplaces. Therefore, our policy follows current legislation with the aim of preventing, detecting and 
intervening against alcohol and other drugs. This policy is based on a combination of clear rules, consequences, 
care and support to prevent abuse. 

Routines
•	 No alcohol on school premises. We require students and staff to be both alcohol- and drug-free at all times on 

school premises. It is unacceptable to arrive at school or the workplace with a hangover. The only exception to 
the no alcohol rule is during events organized and staffed by the school.

•	 Drugs and doping substances, which are not prescribed by a doctor, are not permitted in the school building. 
•	 It is the school’s duty to monitor each student’s progress and encourage good results. It is therefore important 

to always follow up on absences, lack of motivation and poor study results. 
•	 The responsibility for making the school a healthy workplace lies with everyone in the school. If you are 

concerned about someone who is using alcohol or other drugs, please contact the rector or other school staff. 
•	 If the school suspects that a student or staff member is using drugs, we will have a conversation with the 

student or staff member and, if necessary, a report will be made to the municipality’s social services. Reporting 
to the Police Authority may also be relevant. 

•	 It is important that we all, staff and students, help each other in the work against the abuse of alcohol or other 
drugs and for a healthy work environment.

Consequences
The disciplinary measures are warning, suspension or expulsion, depending on the severity of offence.
If there is a considerable risk that the student or teacher may harm another person, or valuable property in the 
school, a decision on expulsion may be reached, meaning that the student will not continue ongoing education, 
and that a teacher will not continue work at SARA. In cases of alcohol or/and drug-related abuse in the workplace, 
various labor law consequences will become relevant. No salary, or sick leave will be given.

Consequences in regards to drug abuse according to the Swedish law: Narkotikastrafflag (1968:64)
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